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MENTORING TO IMPROVE CAREER PROSPECTS 
FOR WOMEN ACADEMICS   

Mentoring is a programme designed for all women members of the 
junior academic staff at USI who wish to be better informed and 
guided in their choice and planning of their academic career, or who 
would like to improve and refine their scholarship or widen their 
network of contacts in their special fields.

It offers the opportunity to: 
– be teamed up with a mentor 
– take part free of charge in training workshops and events
– be informed about the features of academic career

www.equality.usi.ch/carriera-accademica.htm 

Servizio per le pari opportunità
Equal Opportunities Service
Università della Svizzera italiana
Via G. Buffi 13 (Ufficio 257)
6904 Lugano

Tel.: +41 (0)58 666 4612
Fax: +41 (0)58 666 4647

Web: www.equality.usi.ch
E-mail: equality@usi.ch
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The programme is intended for…

Women academics at USI, and, more specifically, 

– any research / teaching assistant and any PhD student 
wishing to pursue a university career; 

– any post-doc researcher seeking sound advice in building 
up a first-rate academic record. 

If you wish to join the programme, you need to complete 
the form you find on our website, or write to Equal Opportu-
nities Service. 

You will be then called in for an interview, where you will 
have the opportunity to be invited to define your objectives 
and draw up a profile of your ideal mentor. 

When the matching up process has been completed, both 
mentee and mentor sign a convention: the convention is 
helpful to set out the objectives to be reached, to define 
expectations and boundaries of the collaboration, and to 
decide a schedule. 

The programme coordination is available for any information 
and support before, during and after the matching process.

Be teamed up with a mentor

A mentor is a person who is willing to advise, train, and counsel one or more young women 
academics as they set off on their career path, by offering his/her experience as an example. 
The guidance of a mentor complements the benefits of guidance offered by one’s own Faculty. 
Mentoring affords a form of counselling that is more tailor-made. The role of a mentor is to 
help you define your career path more clearly and achieve your objectives.

The mentor may be a person already known to the aspiring mentee; otherwise, the Equal 
Opportunities Service can identify someone on behalf of the mentee, taking into account the 
elements and requirements indicated by the latter.

Take part in training workshops and events

Equal Opportunities Service organises, or co-organises, courses, conferences, and workshops 
aimed at publicising and raising public awareness on the subject of gender equality, and at en-
hancing strategic academic skills. Visit our website to better know about the current initiatives,            
or read our newsletter, published at the start of each semester.

Be informed about the features of academic career

The Service creates publications for the junior academic staff, aimed at increasing awareness 
about the different steps of an academic career.


